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Abstract Today many graduating youths would believe that the world is much harsher than what they thought, because
they are constrained from smoothly entering the labour market. Therefore, youth unemployment is not only a United Nation
Sustainable Development Goal (UN-SDG), but remains to be an important complex global challenge. In this paper, we shall
review all the past and contemporary approaches to solving the youth unemployment problem, in relevance to latest facts and
then shall see the approach of a four years’ socio-economic problem-solving approach, called the inspiration labs, and how it
is tackling this issue from different perspectives. The paper concludes with calibration of the direction this UN-SDG

challenge is handled all over the world.
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1. Introduction

Youth unemployment would continue to be a complicated
problem as the world is still continuing its demographic
shifts in developing countries. The problem of youth
unemployment will continue to carry numerous domestic
and global risks, including social exclusion, mass migration
and generational gaps. Buheji (2018d).

At atime when young people in certain societies are being
prepared as the engine of society and its sustainable resource.

Youth unemployment needs an economic, social and
psychological approach more than a political approach. Itisa
security problem that carries with deep consequences
towards poverty, deprivation and frustrations which have
profound effects on the level of quality of life of the
community.

Unemployment effects both the psychological and the
physical status of youth more than ever today. Studies show
that the effects of unemployment stem from a sense of failure
and loss of self-esteem, which raises the rate of silence that
may lead some to commit a crime, drug abuse and even
suicide.

In this paper, we shall explore the meaning of
unemployment for youth specifically, besides modern
unemployment statistics. Youth unemployment as a problem
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to be solved is discussed from different perspectives such as
the current and required such as education and recreation
activities. Economic Discussion (2019).

Policies to reduce youth unemployment and the required
policy reforms. Then a review for those youth not in
education, not in employment and not in training, called
for short (NEET). Then a review about the role of
knowledge-based economy on the issue of youth
unemployment is followed. Examples of youth
unemployment challenges and the probability of youth
staying unemployed shed light on the depth and the
complexity of the problem. Buheji (2018e).

Then a case study of the way inspiration labs is tackling
the youth unemployment a socio-economic problem and
from different perspectives is explored. A comparative
discussion on the contemporary efforts in tackling the youth
unemployment issue in relevance to inspiration is evaluated
and discussed, then recommendations for the way forward to
close this major UN-SDG gap are suggested in conclusion.
Amadeo (2018).

2. Literature Review

2.1. What is Youth Unemployment?

Unemployment can be defined as when an individual
is hunting for employment and does not find a job or
alternatives to a job, i.e. being self-employed.
Unemployment is one of the major crisis that happens
around the world every era. Therefore, it is an issue that
reflects the national or international economic status and
the healthiness of investment potentials. Johansson and
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Handelshdgskolan (2015).

The unemployment rate is measured by calculating the
total unemployed individuals divided by the total number of
the labour force in the country. As per the International
Labour Organization (ILO, 2012), there are more than 200
million globally or about 6% of the complete world
workforce is unemployed. For youth, their unemployment
differs even more if their NEET is high. l.e. When youth are
not in education and not work means we have a society a
major wastage of both youth energy and spirit, Buheji
(2018d).

2.2. Youth Unemployment Statistics

2.2.1. Statistics of Youth Unemployment in Modern History

The global unemployment rate reached a post during
World War 11 to a high of 9.7% in 1982. With the economic
recession, the unemployment rate reached 9.6% in the year
1983. It was in 1989 that the unemployment rate dropped to
5% but started enhancing again. This led to 6.8% in 1991 and
7.5% in 1992. Later and with the economic development, the
unemployment rate fell to 6.9% in 1993, 4.5% in 1998 and to
4% in 2000; consequently. It was considered to be the lowest
in the last three decades.

Since youth are essential to any economic development
and growth, the drop down in the overall global
unemployment rate gave great hope for the ease of young
people entry to the labour market, especially in emerging
and developing market economies. This is especially true as
the world reach approximately one-third of its working-age
being youth. Buheji (2018d), Lagard and Bludorn (2019).

However, the reality today is the opposite. Still today
youth, all over the world, face tough labour markets and job
shortages. Approximately, 20% of 15- to 24-year-olds in the
average emerging market and the developing economy are
neither in work, nor in school (i.e. NEET); in comparison to
10% in advanced economies. Table (1) illustrates the
percentage of youth unemployment selected developed and
emerging economy countries, as per ILO (2015) statistics.

Table (1). Shows Youth Unemployment by Country
Country % Youth Unemployment
Australia 13.2

Greece 50.6
France 25.4
India 18.1
Italy 439
Japan 7.2
Poland 23.2
South Korea 8.7
Spain 53.5
Turkey 19.5
United Kingdom 16.3
United States 12.4

Source: ILO 2015

The International Monetary Fund (IMF) published a
report in (2019) that show that the share of youth, i.e. ages of
15-24 years, not in school and not in work, (NEET) in the
past 13 years (from 2003 till 2016) stayed within 25-20%
in emerging markets and developing countries, while in
developed countries it stayed within 10%. Ahn et al. (2019)
and Lagard and Bludorn (2019).

In Africa, youth unemployment is one of the growing
problems in the continent and the world. It is of high
importance, even more, today due to the migration crisis.
According to the International Labour Organization (ILO),
the unemployment rate among youth in Northern Africa was
at 29.3% in 2016. (ILO, 2016). The situation in sub-Saharan
Africa, specifically, is only slightly better where the youth
unemployment rate was at 10.8% last year. In South Africa,
more than half of all active youth were unemployed in 2016,
representing the highest youth unemployment rate in the
region. Buheji (2017b).

In Europe, the numbers are even worse. In general youth
unemployment rates have reached in certain countries about
50% on average. For example, in Spain youth unemployment
rates reached (53.7%) and in Greece (50.7%), in Italy
(42.9%), in Croatia (41.8%), in Portugal (35.5%), in Cyprus
(34.9%) and Slovakia (28.5%). The lowest shown youth
unemployment rate is in France (24.4%), then in Ireland
(23.8%) and the same in Belgium.

WEF (2018) report warned that such sustained global
financial crisis would create a “lost generation” and would
hinder youth integration into traditional patterns of
economic life. Among the specific issues raised by WEF
report were the long-term youth unemployment; low-quality,
part-time and temporary employment jobs. The WEF also
pointed out the risk of weak links between education and
worked; the impact of demographic change and migration;
and the increasing pressures in relevance to social
protection. WEF (2019).

WEF (2018) shows that youth unemployment has been
broadly static since the publication of the WEF 2014 report,
i.e. before the global financial crisis. Even where jobs
creation has picked up since the crisis, concerns are rising
about the growing prevalence of low-quality employment
and the rise of the “gig economy”.

In 2016, the UN launched the ‘global initiative for decent
jobs for youth’ to coordinate policies on youth employment
and young people’s labour rights. The EU released €6 billion,
as a youth jobs guarantee program, targeting to ensure that
within four months of becoming unemployed young people
are offered new employment, education, or a workplace
apprenticeship.

2.2.2. Future Foresight of Youth Unemployment

Predictions say that youth unemployment will continue to
rise in the following years. High unemployment has negative
consequences on the economy of the country and population.
More young people are expected to leave their countries of
birth to find employment abroad.
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The new IMF staff study shows that, if youth
underemployment in the typical emerging market and
developing economy were brought in line with the average
advanced economy, the working-age employment rate would
rise by three percentage points and economic output would
get a 5% boost. IMF (2019) and Lagard and Bludorn (2019).

2.3. Youth Unemployment - Problems Solving

2.3.1. Youth Unemployment as a Problem

Unemployment as a problem can be solved in many ways
and alternatives. Solving youth unemployment as a
socio-economic problem can help to reduce the current
total approaches of youth empowerment, Amadeo (2018).
Most current approaches work to solve long-term youth
unemployment is through ensuring better educational
standards, launching of new empowerment programs,
encouraging self-employment, entrepreneurship, ensuring
access to basic education and reduction of the age of
retirement. Buheji (2018a), Buheji (2018g).

Recently, most of the scientists see unemployment as an
issue that could be solved when youth become creative,
positive and competitive. This led to many initiatives that
target to avoiding investing in unsuitable programs. Buheji
(2018d).

Youth unemployment is another issue which is still
happening in developed, underdeveloped and developing
countries. There is major evidence that even the developed
countries are battling with youth unemployment issues. The
international labour organisation has mentioned the statistics
of both employed and unemployed in 2012 which states that
is about 6% of the world population are unemployed and
youths are the ones who are unemployed, i.e. youth
unemployment (ILO, 2012).

Many studies now show clear evidence that the delay in
youth unemployment increases their likelihood of being
unemployed in their later adult life (Gregg, 2001; Bell and
Blanchflower, 2009). As a result, youth unemployment will
also have a sustained impact on the level of wealth and
growth in future periods.

Now officially EU sees youth unemployment to be a
serious problem even in Europe where the Eurostat (2015)
shows the unemployed youth to be 22.1%, compared to 8.9%
for the adult population. This figure shows the considerable
difficulties that young people are facing when trying to
access the labour market for the first time.

2.3.2. Education and Unemployment Problem

Education creates opportunities for young people that
contribute to the fulfilment of their desires and the building
of their personalities and the establishment of a secure and
stable life. Education supposed to facilitate a better search
for suitable jobs and opens the youth mindset to see
opportunities in different ways. Therefore, many believe
with their education certificates they would get open doors of
opportunities. Buheji, (2017c), WEF (2019).

The government should change the policies of requiring
an expensive bachelor’s degree, that take four to five years of
one’s life without real guaranteed employment outcome.
Students should have more options to go to vocational school,
or get a combination of liberal arts and then on-the-job
training. Hence, it would be great to see companies start
adopting  apprenticeship  programs, teaching young
professionals what they need to know on the job. Ahn et al.
(2019), Buheji (2018b), Buheji (2017a).

Boosting on human capital education and training are no
longer an effective strategy to create employable youth, or
labour productivity, nor does keeping high demand for the
creation of new jobs. Reddy (2017). Part of the EU recent
initiatives also is to improve educational attainment so that
people can work in jobs requiring higher-level knowledge
and skills. EU and national policies aimed at reducing school
drop-out rates. WEF (2019).

The Active Labour Market Policy (ALMP) target to
support youth employment and ‘youth guarantee’ schemes to
ensure young people receive a job offer or continued
education within a fixed period after leaving education, or
becoming unemployed (European Commission 2014). This
is supported with extended guidance to employment
services created specifically to youth. This is also linked
now to employers’ social contributions (O’Higgins, 2010;
Eurofound, 2011).

Now many students graduate with education fees debts on
their shoulder.

Lack of diversified educational models that address the
different youth vs market demands needs to lead to stay in
confusion in the search for work and waiting for more
than ten years without suitable or permanent work. The
constraints for specialization increases the complexity of the
problem of unemployment.

Despite their differentiated access to education, studies
show that youth still suffer from inequality for jobs related to
their welfare. Total unemployment could be valued at market
prices, for example using young people’s wage levels and
average working hours, to provide a measure of wealth lost
to the EU economy, because of youth underemployment in
the same present period. For example, a recent Eurofound
study has shown the estimated cost of young people who are
not in employment, education or training (NEETS) in 26 of
EU member states to be about €156 billion (representing
1.51% of EU’s GDP) (Eurofound, 2012).

To reducing youth occupational immobility, many
countries started apprenticeship schemes that aim to provide
the unemployed youth with the suitable skills they need to
find suitable employment and to make them attractive for a
suitable job. For example, in 2013, over 500,000 people
started apprenticeships in the UK.

Consistent with the increase in education is the decrease in
the share of 16-21 year-olds in fulltime work (Barham, et al.,
2009). Further, the evidence-base on particular transitions
examines the impact of the constant growth of young people
in temporary employment across the EU. This increased to
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about 42% of young people across the EU in 2010, compared
to about 11% of those aged 25-59 (Eurofound, 2014).

The recent (EU Commission, 2014) report shows the
increased focus on improving the skills of young people to
meet employers’ demands better and to reduce the mismatch
between available vacancies and job seekers by supporting
vocational learning in apprenticeships, traineeships and
placements and introducing quality standards for vocational
education. Thus funding more apprenticeships and
workplace learning are now a top priority for EU countries
(EMCO, 2011; ILO, 2011; O’Higgins, 2010; European
Employment Observatory, 2010).

2.3.3. Youth Sport and Unemployment Problem

Today youth-focused sports contribute to absorbing the
burdens of disturbance resulting from unemployment
disruption. By integrating youth into a social and cultural
atmosphere, while contributing to the building of youth's
personality and spirituality we can transform the energy into
balanced and productive work, thus preventing deviation and
mental illness.

Through Improving the situation of many millions of
young Europeans failing to find gainful employment, and
more generally suffering from deprivation and social
exclusion, has to be a priority for policy-makers” initiatives.

2.3.4. Influence of Youth Unemployment Problem

The problem of youth unemployment can influence the
stability of national insurance contributions to society. The
level of financial support expenditure for apprenticeships
and internships would be influenced too.

Employed youth can reduce occupational mobility and
thus knowledge capital leakage. Also, a well-established
employment program would help to improve geographical
mobility and thus to cause improvement for the minimum
wages. Once youth are employed the community would
avoid the risk of the poverty trap.

In 2012, 42.1% of young people across the EU were on a
temporary contract which was four times the rate for adult
workers (Eurofound, 2013). This shows the gap that youth
unemployment does.

Now it is an accepted trend and fact that full-employment
does not mean zero unemployment! There will always be
some frictional youth unemployment which may be useful to
have a small surplus pool of labour available. Most
economists argue that there will always be some frictional
unemployment of perhaps 2-3% of the labour force.

Amadeo (2015) seen that economic growth rate of 2-3 per
cent can create only a maximum of 150,000 jobs which is not
enough to prevent high youth unemployment, especially
with the high influx of graduates. When unemployment
creeps above 6-7 % and stays there, it means the economy
can't create enough new youth jobs also.

2.4. Policies to Reduce Youth Unemployment

2.4.1. General Policies to Reduce Youth Unemployment

Many policies are usually released to reduce youth
unemployment. For example, the low-interest rates and
improving credit supply to businesses, besides depreciation
in the exchange rate to help exporters is part of the story.

Other indirect youth unemployment policies were the
infrastructure investment projects, reductions in corporation
tax (to increase investment), spending more incentives for
research and innovation that would encourage new business
start-ups.

Most countries in the world have moved their policy to
rapidly support small and medium enterprises (SME’s)
because of their inability to create new jobs. New policies
now focus on SMEs approaches that target to transform the
educated youth to be a major source of innovation and
economic empowerment. Other policies, as the productive
families” empowerment policy, helped to create the right
conditions for youth to start their jobs as part of the family.
Such policies help youth to create the right source of
income and training to enter the labour market through
self-employment projects. Buheji (2018a).

Recent EU reform policies and programmes (Eurofound
2012, Berlingieri et al. 2014, O’Reilly et al. 2015) aim to
review the employment protection legislation in relevance to
minimum wages to encourage companies to take on more
young people. (Eurofound, 2011; O’Higgins, 2010).

2.4.2. Policies that Encourage Self-employment

Johansson and Handelshdgskolan (2015) studied why
some youth become self-employed instead of wage or salary
earners upon returning to employment, using Finnish
microdata and a multinomial logit model.

To close the unemployment gap, the European Union
established a SALTO-YOUTH program which is a network
of six resource centres working on European priority areas
within the youth field. Hence, self-employment policies have
shifted the focus of the government towards subsidising the
cost of the new start-ups. European Union (2019).

As the dependency ratio is increasing in almost all the
developed countries and leading developing countries,
government policies need to re-evaluate its expenditures on
social security or social insurance program and focus on
empowering or developing youth for creating more their
markets or meeting the demands of the dynamics of the
market. Young people are highly needed today to enter the
labour market as self-employed, as early as possible, as they
can help in managing to pay for the huge numbers of those
retiring. Buheji (2018a).

Evans and Leighton (1989) report that the salary youth
that has entered self-employment on average have more
experience than those not entering self-employment.

Studies indicate that in the U.S. youth that suffers from
longer duration of unemployment were more likely to enter
self-employment.

The more we have concrete self-employed projects that
would help to reduce youth unemployment this would
influence the functioning of the labour market and would
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enhance the investment of youth in education and
development (European Commission 2014a and 2014b) and
Johansson and Handelshdgskolan (2015).

2.5. Key Barriers to Lowering Unemployment

There are many key barriers to lowering the
unemployment issue. For example, high levels of long-term
youth structural unemployment in the UK was found to be
due to the complex welfare benefits, or low paid jobs that
keep families in relative poverty. WEF (2019).

Studies show that one of the barriers of unemployment is
that they are being stuck on part-time jobs. Other barrier
found to be due to the continuous gap and variations in
education outcomes or having low levels of educational
achievements. Ahn et al. (2019).

Other barriers to reducing unemployment are the
inequality for young women who usually influenced by
negative economic conditions more than young men.
Parental education was found to affect young people’s
employment transitions significantly.

2.6. Youth not in Education, Employment or Training
(NEET) as Part of the Unemployment Problem

NEET is a very important to measure for the effectiveness
of youth employment approaches in any country or
community. Although they remain in a precarious labour
market status and at risk of social exclusion during their
participation in such programmes, they would not be
classified as NEET. For example, youth unemployment rates,
despite being available for all EU member states, or rates of
young people ‘Not in Employment, Education and Training’
(NEET) as a percentage of the total resident population of
the age group, depend to a large extent on the characteristics
of the education system (Eurofound, 2012).

A study was carried in the UK, by the National Statistics
Office (2016), showed that NEET is an issue in 90% of the
member states starting with countries as France, Greece,
Spain and Italy where its proportion ranges between 25%
and 30% of young people who an immigrant/minority
background, or living in disadvantaged areas. Many of these
youth NEETSs vary considerably across the EU between
4.4% of all young people in the Netherlands to 21.8% in
Bulgaria (Eurofound, 2012).

Studies show that to manage the challenge of NEET, the
school-to-work transition, need to be redesigned including
the transition from further education colleges to the labour
market, Crawford et al. (2011). Crawford and his team
carried a similar longitudinal study on the UK and found
generally that the trend of youth continuation in education
enrolment of ages 16- to 21. However, the average youth
employment rate slightly declined, and the use of fixed-term
contracts increased, while the share of 16-year-olds who
were not participating in education fell.

To improve the inclusion in the labour market and
human capital accumulation while reducing segmentation
and transitions from school to NEET; The European

Commission has released selected indicators to monitor the
field of youth NEET policy. A ‘Dashboard of 40 EU Youth
Indicators’ (European Commission, 2011) was produced in
March 2011, listing: Education/Training; Employment and
Entrepreneurship; Health and Well-Being; Social Inclusion;
Culture and Creativity; Youth Participation; Volunteering;
Youth and The World.

2.7. Youth Unemployment as a Global Issue in
Knowledge Economy

The issue of unemployment is very silly in an age with
knowledge supposed to be the currency and new trend. It
requires the cooperation of regional and national institutions,
an in-depth analysis of the problem and the active
participation of everyone. Although EU development in the
knowledge-based economy; Quintini and Martin (2006)
found that between 1995 and 2006 on average Yyouth
unemployment fell across OECD countries, however, it
improved in more than half of the countries but severely
deteriorated in a few.

We live in a digital age where modern communication
technology has shaped our world, and it has impacted our
lives tremendously and is supposed to solve the world's
biggest problems. For example, Singularity University in the
US is teaching people how to leverage exponential
technology to impact 1 billion people positively. This is a
knowledge-based era where youth impact can be tremendous
if they are well utilised and appreciated. Economic
Discussion (2019).

Hence, the more youth are employed with the mindset of
minimising material consumption and focus on production
that integrates knowledge in the output the more possibilities
they are expected to get. Due to this change, intellectual
labour youth is needed more today in the labour market to
re-evaluate the productive age and help towards effective
transformation. It is a generation that could benefit more
from good technology infrastructure and highly connected
mobility business with low-cost internet connections, if
employed and their productivity optimised at the right time.
Buheji (2018c).

With youth continuing not to be employed in the right time
and place, we would still have youth not being connected to
mobile devices which means a greater loss of potential
opportunities. Despite this fact, there are more than half a
billion people across Africa now subscribe to mobile
services, despite it being the highest continent in poverty.
Buheji (2017¢).

With the rapid evolution of the technology and the
demand for a digitally skilled workforce, we call for short
today the App generations, governments and education
authorities need to adapt to the fast change based on
this technology in the education system. This adaptation
capacity would reflect on the compatibility of youth to the
fast-changing market demands. Eshelman (2015), Buheji
(2018b).
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2.8. Examples of Youth Unemployment Challenges

To shed an example of the type of youth unemployment
challenges, a review of the published literature about east,
west and middle of the world was explored. In the United
Kingdom, for example, youth employment found to happen
only when there is sustained economic growth. Reducing
cyclical volatility in relevance to youth requires a UK
balanced growth. This found to effect even the education
investment.

In the USA, youth unemployment is three times ahead of
the elders. The youth unemployment rate is above 5.7%, and
about 17% of the nation’s youth are jobless. WEF (2019).

In Korea, the study of Kim (2019) mentioned about the
most sought-after careers among teenagers and young adults
in South Korea are becoming government jobs. This is due to
the slowing down of the Korean economic growth in
export-driven industries. Kim mentioned about 10 million of
graduating youth in the next five years are considering
risk-free government jobs.

Unemployment among those Koreans of ages 15 to 29
reached 11.6% last spring. It is a level where the Korean
president called to be catastrophic, compared what used to be
between 3% and 4% just a few years ago. Analysts say part
of the problem for young job seekers in South Korea is the
widening gap between the quality of jobs at family-owned
conglomerates like Samsung and LG and the rest of the
players, due to global economic slow.

In Algeria, Yahia (2018) carried a study about the
evolution of the unemployment rate and growth rate in
Algeria during the period 1970- 2015. The overall
unemployment rate in Algeria has declined considerably
over the last decade falling from 28.3% in 2000 to 9.4% in
2015.

The first analysis indicates that this Algerian
unemployment decline was due in particularly to the
public investment programmes implemented in the period
2000-2015. This public employment programs created about
6.25 million jobs between 1999 and 2008. This economic
growth has probably contributed to the fall in youth
unemployment, real GDP growth increased from 3% in 2001
to 7.2% in 2003 and 5.9% in 2005, followed by a sharp
slowdown in 2006 and 2007 to around 1.7% and 1.6%
respectively, partly because the surge in international oil
prices affected domestic demand. Howeverm Yahia (2018)
reported that the unemployment rate in Algeria (9.4% in
2015) remains high compared to other Middle East and
North Africa (MENA) countries. For instance, in 2014, the
unemployment in Iran is 10.6%, Morocco 10.2%, Turkey
9.2%, MENA countries 8.8%, Venezuela 7%, Indonesia
6.2%, Saudi Arabia 5.6%, Russia 5.1%, China 4.7%, Nigeria
4.8%. Yahia (2018).

Hadjivassiliou et al. (2015) examined labour market
performance affecting young people in the light of recent
policies in Europe, drawing on an analysis of EU Labour
Force Survey data 2004-2012. Hadjivassiliou and his
colleagues developed a single index measure of labour

market performance combining nine variables of labour
market inclusion, human capital formation, labour market
segmentation and transitions out of education. The idea was
that one index would show the performance in relevance to
employment capacity and especially youth. No EU Member
States achieved full 100 per cent performance on individual
dimensions, for example avoiding entirely unsuccessful
transitions out of school or achieving full employment of the
15-24-year-olds. The index can be interpreted as measuring
the shortfall of achievement across the four key dimensions
of inclusion, human capital formation, labour market
segmentation and transitions out of the education.

Hence institutional change is needed to create effective
outcomes in factors associated with young people’s labour
market transitions.

2.9. Probability of Youth Staying Unemployed

When we compare unemployed youth probability of
moving into a wage or salary work with the probability of
moving to self-employment, we find that married youth
individuals, individuals with longer unemployment spells,
individuals with more self-employment experience, and
individuals with more wealth are more likely to become
self-employed instead of taking a wage or salary job upon
becoming reemployed. Johansson and Handelshégskolan
(2015).

To anticipate the results, we find that a long spell of
unemployment increases the probability of entering
self-employment from unemployment when compared to
entering paid employment from unemployment. This also
holds after controlling for previous self-employment
experience.

In countries with large-scale apprenticeship systems, such
as Germany and Austria, youth have less possibility of
staying unemployed. Youth apprentices are included in the
total labour force, because vocational education and training
(VET) are delivered primarily by firms.

However, unemployment as a percentage of the total
labour force in countries with college-based VET is likely to
be upward-biased because of the understated denominator
(total labour force). In apprenticeship countries, youth
unemployment probability risks are understated because the
total labour force includes all people in VET.

Many youths have the right skills to find fresh work, but
factors such as high house prices and housing rents, family
and social ties and regional differences in the cost of living
make it difficult and sometimes impossible to change the
location to get a new job. Many economists point to a
persistently low level of new house-building as a major
factor impeding labour mobility and the chances of finding
new work.

In order to reduce the possibility of youth staying
unemployed for long times, many governments subsidies for
businesses that take on the long-term unemployed — for
example, as part of the UK youth contract, payments of up to
£2,275 are available to employers who take on young people
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(aged 18-24) who have been claiming JSA for more than six
months. The same thing in Bahrain where employed in
specific industries would get more than half of the national
youth salary for the first two years. In certain countries in
Europe, there is a scheme that would help to lower the tax on
businesses that employ more youth or support the employer
national insurance contributions.

In the last one decade, many developing countries have
started to follow the EU programs which encourage
entrepreneurship and innovation as a way of creating new
products and market demand which could generate new
employment opportunities?

3. Methodology

Youth unemployment is a tragedy that is no one’s fault in
particular. It’s a political problem. It’s an economic problem.
And it’s a societal problem. Here are three solutions that try
to tackle youth unemployment from a few different angles.

The current approaches for youth unemployment are
synthesised to be either proactive or reactive approaches.
Then these current approaches are compared to the published
approaches of Inspiration Labs and how it addresses youth
unemployment as a socio-economic problem. A holistic,
practical solution is extracted from both the synthesis of the
current literature and latest labs regarding mitigation of
youth unemployment as a proactive way to avoid a
foresighted crisis.

Table (2).

4. Case Study

The international inspiration economy project which
started in September 2015 focused on different
socio-economic  problems, like  poverty, women
advancement, youth migration and quality of life. One of the
repeated problems solved, through models only is the
mitigation of youth unemployment, which is called “Youth
Unemployment Mitigation Labs’. The idea of these labs was
to reduce youth unemployment or its negative influence
through proactive models that could help to solve the
complexity of this mega socio-economic problem. Buheji
(2018e).

The following list of Table (2) shows the different
socio-economic problems or challenges solved in relevance
to youth unemployment and the mitigation approaches
followed in the different communities, countries visited and
in different situations.

Most of these socio-economic solutions have detailed
stories behind them, as what is the causes of the youth
unemployment and why and how it is created or influence;
which is beyond the purpose of this paper. Many of these
projects were carried out in Bahrain, Bosnia & Herzegovina,
Slovenia, Morocco, Mauritania and most recently in India.
Hence, it can’t be compared to the many and long efforts of
many countries in relevance to impact, however, it can be
matched for the effectiveness of the approaches taken it is
being new possibilities for closing the youth unemployment
gap effectively and efficiently.

List of Youth Unemployment Mitigation Labs carried out by the researcher from September 2015 till March 2019

a) Direct Youth Unemployment Proactive Approaches (DP)

Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

. ) program).
1. Education for job creators
& capacity building for job
seekers (DP)

1-Developing creative thinking programs.
2-Discovering Inspiring Students at the right time during their 12 years in education. (Early inspiration discovery

3-Establishing track of the inspired students after graduation (Inspiration Pathways).
4- Delivery of (extra-curricular programs).

5-Establishing early inspiration discovery program.

6-Building Inspiration resources within School and after School.

12-Establishing Future Boundary-less Schools

right time.
knowledge expertise and profile.

2. High Education that creates
new labour market (DP)

sessions.

1-Build a knowledge economy driven practices, including implementation of Lifelong learning skills programs
2-Improve the academic counselling that enhance the students’ graduation time and give proper guidance at the

3-Improve the University capability to attract competitive projects and contracts through re-organising its

4-Establish better readiness for students lifelong learning skills as per type of speciality and disciplines.
5-Enhance students’ fitness or competence to meet labour market demand.

6-Ensure students finish the requirements of the curriculum in the planned time: i.e., within four years for Bachelor
programmes, and one and half years for Masters programmes.

7-Apply Pull-thinking technique to improve academic advisory services.
8-Apply ‘smart registration practices’ that enhances the students’ choices and eliminate waste in opening extra

3. Labour Market (DP)

jobs

1-Shifting Unemployment through inspiring the stratification of Human Capital data and building models in
specific industries as per countries sustainable socio-economy needs

2-Minimising unemployment rate through effective counselling
3-Raising opportunities for employment through sourcing type of job opportunities, especially in less demanding
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Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

4-Improving locals’ employment and demand in areas of hospitality, engineering and nursing

5-Minimise the gap between locals and expat in the main jobs of market demand by defining areas that the national
labour should compete.

4. Improving handcrafts in
Villages (DP)

Improving the quality of handcrafts finishing and representation in the villages.

5. Village Society —
Productive Families &
Eco-Tourism Program (DP)

1- Collection of small and large projects that target to create a comprehensive eco-tourism village.

2-All projects related to working from home and provision of raw materials to making gift products, fashion design
are inter-related, and this gives more importance to the project.

3-Target is to gradually make the village reach tourist spot with different hospitality activities especially during
holidays and specific seasons

6. Graduating and
Unemployed Graduate
Students Mindset
Management (DP)

1-Understanding Dynamics of Labour Market
2-Setting life purposefulness Mindset
3-Challenging transformation towards self- independence and ‘Big Picture’ Legacy Model

4- Enhancing Employer engagement with schools, colleges and universities and improve the feedback Students
interaction and readiness to challenges of the local economy.

7. Women Entrepreneurship
NGO (DP)

1-Analysing the impact of programs on ‘woman development’, not only ‘women-empower’, and the ‘living
standards’ that comes with the ‘Quality of Life’ in the NGO area and scope of delivery.

2-Optimising the inter-disciplinary learning approach.

3-Enhancing the ‘learning by doing’ practices

4-Measure the differentiation of women on the economy.

8. Organic Farming
Tourism (DP)

Select areas of Organic Farming and turn it around eco-tourism to enhance the young formers profit margin and
quality of life while supporting family continuity and encouragement of youth into this business.

9. Social Insurance (DP)

1-Creating selective thinking in the way of investment of pension fund that would enhance the productivity of the
national economy

2-Inspiring the social responsibility plans to ensure that selective type of lower pension jobs is more prepared for
entrepreneurship after retirement.

10. Applied Science Colleges
(BP)

1-Inspiring students to enhance their scientific and research contribution towards innovation index by more focused
projects
2-Use the power of peer to peer influence to improve non-performing students

11. Woman Village NGO
(BP)

1-Enhance the Return on Capital Employed for the villagers during the chain of making to delivery and distribution
2-Enhance young girls” involvement in Woman village activities to ensure the sustenance of knowledge transfer.

Source: Buheji, M. (2018) Re-Inventing Our Lives, A Handbook for Socio-Economic “Problem-Solving”, Appendix (2) AuthorHouse, UK.

b) Indirect Youth Unemployment Proactive Approaches (IP)

Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

12. Radio & TV — Bahrain &
Bosnia (IP)

1-Build focused positive psychology waves of initiatives that raise the aspiration of the society and trust of the
future of the socio-economy of the country

2-Setting inspiration & youth economy focused strategic programs that integrate all the concerned parties towards
action

13. Social Development to
mitigate
Unemployment Risks

(1P)

1-Improving the Quality of Life of the Elderly/ Geriatric Care Homes through exploring social asset of Day-Care
Homes, instead of permanent residency homes.

2-Inspiring the capacity of the productive family program to be more self-independent and attractive for more
family members to join as full-time employees/ owners.

3-Building stronger family businesses that have higher Return on Capital Employed (ROCE).

4-Enhance the return from Elderly homecare production

5-Enhance the quality of life of the Disabled People and their Production

6- Easing the process of home care

7- Supporting ‘Working from Home’ Program

8- Revaluating the Capability of Social Allowance Value and Entitlement — in relevance to Quality of Life with
priorities.

9- Enhancing the products quality and competitiveness of the Retired & the Disabled

10- Improving the Quality of Micro Start Families with a focus on Women and People Vulnerability.

11-Improving Quality of Life of Families in isolated communities and tribes (enhance the productivity factors for
women and families working from home), with a target to reduce the impact of poverty through eco-tourism
projects.

14. Quality Assurance in
Education (IP)

1-Ensuring that all students in under-performing school meet the minimal standard.
2-Ensure that QA system create job creators, not job seekers
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Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

15. Woman National
Planning (IP)

1-Setup a comprehensive outcome and legacy-driven national plan that changes the way woman are empowered in
Bahrain by giving her more accountability to create social cohesion, stability and national competitiveness.
2-Closing the gap and accelerating the transformation towards ‘Women Development’ instead of ‘“Women
Empowerment” after five years from the National Plan Kick-off.

3-Ensure knowledge sharing between Business Women, Women Entrepreneurs and Women of Productive
Families Programs and especially those of the same or relevant business and link it to gamification rating. (i.e.
Rating of Entrepreneurs who contribute and share knowledge)

16. Humanitarian Services
Agency (NGO's) (IP)

1-Reversing the model of poverty support, by making poverty as a temporary condition that we need to prepare the
beneficiaries to beyond this stage.

2-Diverting the type of services to be more for sustained income, instead of non-sustainable support

3-Mapping partnership collaboration services (Academic, youth, NGO's, Government, etc.)

-Building Cost and Profit centre

17. Socio-Economic Role of
School Dormitory (1P)

1-Showing the benefit and the differentiation of the ‘Non-Performing Students’ towards the Society and the
Socio-Economy.

2-Establishing Students micro start companies

3-Establishing model for dealing non-performing students

4-Showing the self-independence of Religious Studies schools and students (by developing more profit rather than
cost centre).

18. University (IP)

Ensuring Lifelong Learners Students through the inspiring way of flipped class teaching and ensuring suitable
preparedness for coming life challenges.

19. Municipalities and Urban
Development (IP)

1-Redesigning the public buildings for schools, hospitals to create more multi-purpose buildings owned by the
Government and measured for its rate of occupancy and utilisation.

2-Enhance recycling culture and practices, besides prove its financial benefits for decision makers, without
increasing resources.

3-Improve Building maintenance facilities in the early stages of government-owned building designs

20. Tender Board (IP)

1-Diverting more tenders to the benefit of local SMEs and new start-ups.
2-Setting performance standard for the role of the tender board in the cycle of the economy.

21. Inspiration Economy
Teaching Program in Higher
Education (IP)

1-Implementation of Inspiration Economy Diploma Program

2-1llustration by Doing Multi-disciplinary teaching in classes

3-1llustration of how inspiration economy changes the way Course intended learning outcome and the program
intended learning outcome through techniques as changing the enablers (i.e. the way teaching is delivered in flip
class approach where students teach, and the teacher facilitates)

4-Establish outcomes that are measured by ‘open book exam’ and by effective projects that enhance the students
persistent in creating positive change in the area studies.

22. Management of NGO’s
role in creating better
Socio-Economies (IP)

1-Creating Discussion Group between the different last three generations that identifies: the respected difference,
the gaps and positivity of intergeneration gap.
2-Setting projects for mitigation of the gaps

23. Greenhouse project
in eco-tourism villages (IP)

1-The project involves many people from the village and youth to produce semi high-end products relevant to what
the greenhouse produce.

2-Branding, Packaging, Labelling and Marketing of the semi high- end products of the eco-village.
3-Reduce Migration of Youth with more employment opportunities for the villager's families.

24. ‘Education on Wheels’ &
‘Education at Door Steps’
Projects (IP)

1-Target to deliver education to rural and isolated communities.
2-Formal and Informal Education for children in slums areas.

25. Agriculture and Farming

(1P)

1-Redesign Bahraini farmers’ produce by establishing what is called "National Farmers” Day."

2-Improve the distribution chain of local salad by attracting consumers to purchase local vegetables and fruits, and
arranging deals between hospitality suppliers and local farmers.

3-Increase Palm Trees implantation by the government, private and the public.
4-Increase Palm tries protections, care, production and by-product industry develop
5-Improve the level of Gardening Competitions

26. Improve learning
capacities to lifelong learning
citizens on activities (IP)

1-Show influence of Disruptive Education and Multi-discipline on creating more inspiring students
2-Simulation experiments & hands-on to enhance community innovation around the university campus.

Source: Buheji, M. (2018) Re-Inventing Our Lives, A Handbook for Socio-Economic “Problem-Solving”, Appendix (2) AuthorHouse, UK.
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c) Direct Youth Unemployment Reactive Approaches (DR)

Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

27. Psychiatric Services

that help mitigation of
un-employment Risks

(BR)

1-Inspiration of capacity to manage the anxiety to avoid reaching the level of chronic anxiety
2-Reduce the need to treat anxiety with medicines.

3-Reduce suicide ratio due to early treatment of main causalities among youth.

4-Reduce the patients' sick leave due to self-assessments of psycho-sematic symptoms

28. Commercial Sector (DR)

1-Enhancement of CR registration through inspiring the reality of ‘one stop shop'.

2- Improving the contribution of Microstate and Small Enterprises towards more profitability and enhancing its
actual contribution to Labour Market.

3-Improving the speed and availability of fine stones and pearls test certificates
4-Improving the cash flow status of Family Enterprises and reducing bad debts
5-Improving the smooth transition of businesses from 2™ to 3™ generations.
6-Building Independent Business Models

7-Ensuring 2™ generation appreciates the importance of family business governance
8-Raising the capacity, the differentiation of the 2™ generation

9-Setting the smooth transition mechanisms within the families generations.

29. Pension Fund (DR)

Inspiring investment towards enhancement Local Market Stability

30. Labour Fund (DR)

1-Ensuring that all funded projects had made a success story through the domino's effect of Labour Funds.
2-Ensure measurement of success stories in relevance to Labour fund projects

3-Ensuring the developing capacity in the survival of start-ups of more than three years on average and
development of safe exits to youth projects.

4-Minimise enterprises’ dependency on government aid funds.
5-Divert more mentorship on ‘Necessity Entrepreneurship’ and improve the solutions they bring to the community.

31. Migrants & Migration
Risks Mitigations (DR)

1-Program for healing migrants’ psychology and mental healthiness to create from them contributing citizens in the
hosting country.

2-Help establishing special Entrepreneurship Companies (using collaborative & knowledge economy techniques)
for Migrants youth that accelerate their preparedness for inclusion in the new labour market.

3-Create success stories of sharing economy based models of migrants who came back to re-settle and influence
their socio-economy.

4-Enhance migrants’ productive families’ capability integration in the country of the host.

32. Barbarian farmers Village
(DR)

1-Improving the quality of life of families in the Amazigh Villages through eco-tourism and small family
businesses that support such cluster

2-Build youth independence program that counters poverty through raising the capacity of the farmers for
competitive packaging and distribution.

3-Build youth trust in the village system as a source of income

33. Students
Socio-psychology Awareness
and counselling programs
(BR)

1-Sponsoring project on counselling the students’ social workers and councillors

2-Simplify tools for measuring students’ safety or positive psychology or stress release

3- Not our goal to do students awareness campaign for universities, but do projects make a university or school
bullying, harassment, etc.

4-Tackle issues of students’ depression and see its influence on society.

34. Ministry of Labour (DR)

1Re-Engineering Counselling Services to start from High School and be Flexible towards Job Creators than just
Job Seekers.

2-Ensuring alternative plans for graduating specialities with constraint opportunities

3-Starting Companies for Unique Jobs as Nursing, Social Workers, Hospitality Services.

4-Nationalising Jobs that represent the country heritage and support tourism

5-Exploring the possibility of creating Human Capital Bank that would transform 30% of the Job Seeker towards
job creation; over a planned career path.

6-Closing the Gender Gap in Unemployment, by re-inventing new productivity jobs for Graduating Women.

Source: Buheji, M. (2018) Re-Inventing Our Lives, A Handbook for Socio-Economic “Problem-Solving”, Appendix (2) AuthorHouse, UK.

d) Indirect Youth Unemployment Reactive Approaches (IR)

Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

35. Bringing Low Privileged
Community Children to
Formal-Education by
focusing on Sports (IR)

1-Integrating youth with both formal sport and traditional games
2-Evaluate possibility for the continuation of formal and informal education
3-Use peer to peer education

36. Housing Services (IR)

1-Reduce the gap between citizens’ demands and their quality of life needs
2-Improving the choices and variety of options in non-villa packages (i.e. flats)
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Type of Business

Summary of Socio-Economic Type of Inspiring Projects/Models

3-Reduce the negative social inequality and improve social coexistence through post-housing services

model

37. Societal Change
Programs (IR)

1-Mitigation of Migration amongst Youth

2-Optimise the Youth Quality Life through Students Pull thinking targeted programs

3-Building a poverty blockage and prevention program

4-Addressing the Gambling (pitting) behaviour amongst youth and building prevention scheme through schools’

5-Building Youth Entrepreneurship & Innovation programs
6-Enhancing Youth contribution in voluntary work through rectifying and supporting a change in Sports club
towards enhancing youth decision making.

7-Bridging the gap between academic Social Work and Social Studies Schools and the realised community
problems. (Building Life Long Learning Programs that shape the Community)

8-Improving disserted women shelters returns.

9-Improving children without known parents’ programs

10-Enhancing Red-Cross Programs Impact in the positive psychology of the community
11-Improving Pre-School influence programs on Children of Homeless and Beggars’ families.

38. Camel Wool Carpet
Factory to be in Villages (IR)

1- Reverse-Design for Camel Wool Factory- Production from the Factory to Production to the Factory
2- Re-Distribute Manual Wool Carpet Machines from Factory focused on Villages & Production Families Focused.
3- Re-establish Organic Handmade Carpet Marketing Program

39. Improve the Quality of
Life of ‘Waste Pickers’ (IR)
processed to high-end products.

1-Improve Quality of Life of ‘Waste Pickers” Families through differentiating their productivity from
Municipalities coming to Waste Management

2-Segregating waste bins implantation in universities, schools & hotels, residential societies
3-Processing of the collected waste into high-end products (i.e. Metals, glass, papers, and organic wastes)

4-Improve the Nursery project and ensure the proper distribution channel of Nursery plants

Source: Buheji, M. (2018) Re-Inventing Our Lives, A Handbook for Socio-Economic “Problem-Solving”, Appendix (2) AuthorHouse, UK.

5. Discussion

5.1. Causes of Unemployment — Synthesis from
Literature

The reviewed literature shows that prime causes of
unemployment can’t be list under one category. Although
youth don’t have much difficulty about occupational
immobility, they are today under a consistent challenge to
learn new skills and adapt with the high speed of new
industrial developments along with the change in technology
and geographical immobility.

The other cause of youth unemployment is frictional
unemployment which is taken by the individuals while they
change their job. The literature also shows that the challenge
comes from the type of approaches followed for filling the
gap of youth unemployment. i.e. Youth might have seasonal
unemployment which takes place due to seasonal change in
the job nature as in tourism, fruit picking and hospitality.
Hence, this doesn’t solve the problem effectively.

Casual youth employment is a type of employment that
comes in, for employees who work on a day to day basis or
on short term contracts. Most of the places where casual
employment exists for young people are usually based on
hard labour as dockyards, market places and rarely film or
tech industry.

5.2. Effects of Youth Unemployment

The literature shows great influence of youth
unemployment on the economy and the socio-economy. This

is mainly because youth effects nations in their capacity for
collecting tax revenues, increasing the supply cost and
enhancing welfare cost. With youth being available on the
job, we can lower wages, ensure the control of prices on
goods and services improve the training quality vs cost,
improve the living standards, increase the investors’
confidence and minimise knowledge or skills drain.

The issue of youth unemployment doesn’t only affect the
SDG achievement, but goes further as shown from literature
to affect the country’s economic development, especially
they are a human capital that makes one-third of the
working-age population of all the emerging and developing
economies. Since youth in these economies are mostly
NEET, i.e. more than 20% of them are neither employed, nor
in school or training, this would raise the rate of youth age in
entering the market by at least three %t.

5.3. Effect of Current Youth Unemployment Policies

The reviewed literature draws on both analyses of
different literature that came from both macroeconomics and
microeconomic policies. Despite the diverse policies that
address this issue, challenges in the youth labour market still
persist.

There are three major types of public policy: regulatory
policy, distributive policy, and redistributive policy. Each
type has its special purpose when it comes to youth
unemployment. A major goal of all these policies is to
maintain order and prohibit behaviours that endanger society.
The policies as shown from the literature review either try to
accomplish the goal of guiding organisations towards better
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youth employment or engaging organisations and youth into
actions that would positively affect the socio-economic and
socio-political order.

Other distributive policies target to enhance the economic
activities and businesses that would trigger more youth
employment and create a more suitable market for them
while redistributive policies would focus on promoting
equality that ensures societal wealth from youth employment
and capitalises on the benefits that come from such
programs.

In general, once from the synthesis of the reviewed
literature, one could say there is no clear evidence for
approaches that are made to selecting the right policies based
on experimentation or labs. With the high speed of
advancement in the technology and socio-economic
instability, policies seem not capable of matching the needed
gap closure, especially with the slow development of the
capacity of the education that meets the market demands.
Therefore, testing the approaches through the effectiveness
of economic policies may help the young better cope with
such market disruptions.

5.4. Approaches to Inspiration Labs vs. Current
Approaches

The inspiration labs followed different approaches to
mitigate youth unemployment as a socio-economic issue.
The inspiration labs had the following two main approaches:

5.4.1. Proactive Approaches

These approaches address the distributive (the economic
development) and redistributive (economic equality) policies;
as in the education for job creators and capacity building
for job seekers. The proactiveness of these approaches can
be either mostly direct proactive, or indirect proactive
approaches.

The other proactive approaches are working on inspiring
students to enhance their scientific and research contribution
towards innovation index by more focused projects. The
approach target to prepare youth to take more jobs relevant to
scientific and research-based jobs.

One of the focused approaches that could be retrieved
from the inspiration labs case study is the selective
investment towards enhancing youth role in the local market
and setting life purposefulness mindset that suite this
initiative. The other unique proactive approach focuses on
enhancing the youth employers’ engagement with schools,
colleges and universities and improve the youth interaction
and readiness to the challenges of the local economy.

All the proactive approaches work to manage the
challenges towards the transformation of self-independence
and the ‘big picture’ legacy model.

5.4.2. Reactive Approaches

The reactive approaches work to mitigate the risks of
youth unemployment and help to close the gaps of any major
defect relevant to youth employment or employability efforts

and preparations. The approaches here either direct reactive
or indirect reactive approaches. For example, the provision
of youth-focused psychiatric services that help to eliminate
the negative impact of youth unemployment is one of the
proactive and still reactive approaches. Same thing when
ensuring that all students in under-performing school meet
the minimal standard.

Part of the reactive approaches is also ensuring that all
youth funded projects have made a success story and
properly shared amongst youth in the labour market. In
continuation of this establishing special entrepreneurship
companies (using collaborative and knowledge economy
techniques) for youth, migrants accelerate their preparedness
for inclusion in their new labour market and eliminate their
immersion in the cycle of poverty.

The strong approaches of the inspiration labs as per Table
(2) is the efforts on shifting unemployment through inspiring
the stratification of human capital data and building models
in specific industries, as per countries sustainable
socio-economy needs. These approaches also found to
optimise the youth quality life through selectively targeted
programs.

6. Conclusions

To solve the unemployment problem, we need a holistic
approach that ensures the development of policies but based
on experiential learning and industrial friendly approaches
that accept the facts and manage to mitigate the realised risks
by actual problem-solving labs and models. Such an
approach could speed up the achievement of the UN-SDG
regarding youth empowerment and solve the huge gap in
relevance to youth unemployment. The paper shows there
are many direct and indirect proactive and reactive
approaches to the unemployment of youth that reached a
source status and percentages in even developed countries.
These approaches can go beyond waiting for decision
makers and can start from social, or socio-economic driven
business models.

The inspiration labs cases listed in the table (2) show that
we humans today should and could bring in more creativity
to the issue of youth unemployment, through proactive and
reactive approaches that could change our mindset in dealing
with such complex socio-economic problem. The case study
presents an opportunity for many countries and international
organisations working with youth, or on the issue of
unemployment, youth migration, or even youth quality of
life. It is a list of approaches that might help many
communities, directly or indirectly, from different
perspectives on how to be both proactive and reactive
regarding the issue of youth unemployment and specifically
for those youth in NEET, i.e. not in education and not
working.

Despite, the limitations of this study which was carried
only in a longitudinal period of 3.5 years and in specific
countries, the variety of approaches present many rich
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possibilities that could be generalised to face the coming
economic downturn in both developed and developing
countries. The labs presented certainly present a potential
shake-up of the classical policies followed and the solution
proposed in dealing with such alarming problem that hinders
the current and coming generation contribution to the global
development, taking that we are living in a thriving and yet
turbulent knowledge and innovation-based economy. The
holistic approach explored in this paper shows new
disruptive way to solving such communities’ challenges and
it is certainly would open more desires for more future
research.
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